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ADMINISTRATIVE 
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Our Vision:  

Hampton County School District 

2 will become a world-class rural 

school district. Demonstrating 

our BEST. 

 

Behave Responsibly 

Exceed Expectations 

Scholarship First 

Team work always! 

 

Our Mission:  

The mission of Hampton County 

School District 2 is to provide a 

rigorous personalized environment 

of academic excellence that 

prepares Each child, Each Day 

and in Every classroom to be 

college/career ready and citizen 

ready with no excuses. 

 

Our Beliefs:  

We believe that: 

Education is a shared 

responsibility among students, 

educators, family and the 

community. 

A safe, respectful and nurturing 

learning environment is essential 

to learning. 

The primary focus of the school 

district is the education of all 

students. 

High expectations should be 

established for all students. 

Each parent is responsible for 

being actively involved in the 

education of his/her child(ren). 

Schools prepare students to be 

creative thinkers, problem solvers 

and effective communicators. 

Open Enrollment for 2019 Calendar Year 
The Open Enrollment Period for the 

2019 calendar year is  

October 1, 2018 – October 31, 2018 

for an effective date of January 1, 

2019.  The 2019 Insurance Summary 

for South Carolina’s public 

employees were distributed in 

September.   

Please review the package and use 

the worksheet in the back of booklet 

to make your benefit selections for 

the 2019 year.  If you do not add 

and/or make changes to your 

elections, the benefits you are 

enrolled in for the 2018 year will 

carry-over into the 2019 year.   

Therefore, please review the benefit 

summary to confirm that the benefits 

and/or premiums have not changed, 

and that you do want to keep your 

2018 benefit election for the 2019 

calendar year.  Then follow the 

instructions on the back of the 

worksheet to make and/or change 

your benefit elections.  You may 

contact Mrs. Loretta Darien, 

Administrative Services Coordinator 

at (803)625-5013, if you need 

assistance. 
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Vocational employees, 

school therapists, and 

school nursing staff may 

wear apparel appropriate for 

their departments. 

Business casual attire is 

expected on parent teacher 

conference days and staff 

development days indicated 

by the type of staff 

development being offered. 

On staff development days 

that are focused towards 

classroom cleaning and set-

up, employees may wear 

apparel appropriate for the 

activity. This is at the 

discretion of the principal or 

his/her designee. 

 

 

 

 

 

 

 

  

 

Breast Cancer 

Awareness Month 

Cancer of any type is a disease that 

affects everyone.  It does not 

discriminate against gender, race or 

age.  Therefore, we must all continue to 

fight for a cure.  Early detection is the 

best defense against cancer.  For more 

information on programs and 

screenings, please see the links and 

contact information below. 

ALLENDALE COUNTY HOSPITAL 
(803)632-3311 EXT. 240 
SERVING ALLENDALE, BAMBERG, 
BARNWELL AND HAMPTON 
COUNTIES 
 
BEAUFORT JASPER HAMPTON 
COMPREHENSIVE HEALTH 
SERVICES* 
(843)322-1838 
SERVING BEAUFORT, JASPER AND 
HAMPTON COUNTIES 
 

LEXINGTON MEDICAL CENTER 
(803) 791-2521 
SERVING AIKEN, CALHOUN, 
EDGEFIELD, LEXINGTON, 
NEWBERRY, ORANGEBURG, 
RICHLAND AND SALUDA COUNTIES 
 
 

https://www.nationalbreastcancer.org/ 

https://komensouthcarolina.org/ 

 

 

 

 

 

 

 

It is imperative that we all 

follow the dress code as listed 

in the handbook and district 

policies.   

POLICY GBEBA 

Purpose: To establish the basic 

structure for a dress code for all 

staff. 

All Employees are expected to set 

an example for students that will 

serve to promote acceptable 

dress standards for students and 

staff. Neatness, cleanliness, 

appropriate dress and other 

evidence of personal pride are 

expected at all times. This means 

that clothing and appearance 

should be in good taste and 

should not present a distraction to 

staff and students. 

 

 

 

 

 

 

For males this means dress 

shirt and tie, crew-neck 

sweaters, turtleneck shirts, 

school logo polo shirts, and 

slacks. 

For females this means 

dress shirts, sweaters, 

turtleneck shirts, school logo 

polo shirts, slacks, skirts and 

dresses (miniskirts and 

spaghetti-strap/halter 

dresses are inappropriate). 

Garments should not be as 

tight or clinging as to be 

excessively revealing. 

Revealing cleavage is not 

acceptable. All attire should 

be at least knee length-front 

and back. 

Footwear should be in good 

taste and not detract from a 

neat look (no athletic 

footwear/stilettos). All open 

toe shoes/sandals must 

have a back strap. 

https://www.nationalbreastcancer.org/
https://komensouthcarolina.org/
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New Hires and Re-Hires 

 
 
Standard Plan covers 
adult well visits beginning 
January 1, 2019 

 
Well visits may be a key part of preventive 
care. They can reassure you that you are as 
healthy as you feel, or prompt you to ask 
questions about your health. Evidence-
supported services, based on United States 
Preventive Services Task Force (USPSTF) 
A and B recommendations, are included as 
part of an adult well visit under the State 
Health Plan. 
 
Standard Plan members 
How the benefit works 
The Plan will cover adult well visits 
beginning January 1, 2019. Adult well visits 
are subject to copayments, deductibles and 
coinsurance in covered years. If you have 
not met your deductible, you will pay the 
$14 copayment plus the remaining allowed 
amount for the visit. If you have met your 
deductible, you will pay the $14 copayment 
plus your 20 percent coinsurance for the 
visit. 
 
www.peba.sc.gov/wellvisits.html 

 

 

 
 

You’ve got a health coach 
in your corner 
 
Ready to get on track with your health 
but not sure where to start?  You don’t 
have to figure it out on your own.  As a 
state Health Plan primary member, 
you can get one-on-one coaching from 
a health care professional at no cost to 
you for: 

 
 Asthma 
 Congestive Heart Failure 
 Diabetes 
 High Cholesterol 
 Hypertension (high blood pressure) 
 Migranes 
 Depression 
 Anxiety 
 Back Health 

 
Once enrolled, you can communicate 
with your health coach through Rally®, 
a digital health platrom available at no 
cost to State Health Plan primary 
members. 
 
For details, call (855)838-5897 
 

 
 

 
 
 

We are all very anxious for 

our newly hired and re-hired 

personnel to hit the ground 

running.  It is always an 

opportunity for personnel to 

share and explore new and 

innovative ideas.  However, 

we must always make sure 

that our personnel have 

gone through the proper 

channels with the hiring 

process to ensure that they 

have been inputted and 

documented properly.  

 

All newly hired and/or re-

hired personnel must report 

to the Administrative 

Services Office first.  

 

The Administrative Services 

Office will escort them to the 

location for completion of the 

hiring process.  This will 

ensure that proper 

processing and procedures 

are being followed.   

 

 

 

Accidents & Incidents 

An incident/accident form is a form that 

we hope that you will never have to use.  

In some cases, an incident may occur 

that you may think that is not a big deal.  

Therefore, the report is not filed.  

However, this is not the case.  All 

incidents and/or accidents have the 

potential to become a big deal.  

Therefore, ALL incidents and/or accidents 

must be  documented and reported to the 

Administrative Services Office 

immediately.   

 

 

 

Call Mrs. Bostick, (803)625-5004 or 

Mrs. Darien, (803)625-5013, and we 

will be happy to assist you with your 

report.  

 

 

http://www.peba.sc.gov/wellvisits.html
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P.O. Box 1028 

635 4th Street  

Estill, SC 29918 

(803)625-5000 ph   

(803)625-2573 fax 

www.hampton2.k12.sc.us 

 

 

Admin is t ra t i ve  

Serv i ces  

Upcoming Events 
 

•  Benefits Open Enrollment 

October 1, 2018 – October 31, 2018:  Benefit packets were distributed in September 

2018.  Please make your benefit elections online at http://www.peba.sc.gov/insurance.html.   

If you have questions, please call (803)625-5021 to make an appointment with the 

Administrative Services Coordinator. 

• Benefits Fair 

October 24, 2018: The Benefits Fair will be at the the Estill Middle School-Multipurpose 

Gymnasium, 10:00am – 4:00pm.  Please come visit the many vendors to discuss your 

benefit option.  Enter to win prizes!   

• Monthly Volunteer Training 

October 31, 2018:  The monthly volunteer training will be held in the Hampton County 

School District 2 Board Room.  The first session will be held at 10:00AM and the second 

session will be held at  4:00pm.  All Volunteers are welcome to attend, but are only 

required to attend one session. 

InFLUence: 
 
Get your flu vaccine at no cost to 
you at any network doctor* or 
pharmacy!   
 
Learn about this benefit and other 
PEBA Perks at 
www.PEBAperks.com.  Get on-the-go 
health info sent to your mobile phone 
by dialing (844)284-5417 or texting 
“Perks” to 735-29. 
 
*Any costs associated with the office 
visit are not covered. 
 

 

http://www.hampton2.k12.sc.us/
http://www.peba.sc.gov/insurance.html
http://www.pebaperks.com/

